C BEHAVIOUR FOR LEARNING: ROUTINES,  SPOTLIGHT (8)

RELATIONSHIPS, AND RESPONSES

Research highlights deliberate rehearsal is a powerful tool for improving teachers’ behaviour
management. Studies by Lemov (2015) shows that practising specific responses to common
behavioural issues, such as low-level disruption or defiance, enables teachers to act calmly,
confidently, and consistently in real classroom situations. This concept map (taken from Jamie
Clark’s book One-Pagers) outlines on-the-spot actions to take when behavioural issues arise.

SPOTLIGH

Students talking over
the teacher.

I
Always use...

POSITIVELANGUAGE

Give clear and
respectful directions
and corrections and
expectcompliance:

‘Settling down now,
everyone. Thank you.'

‘Let'sfocus now.Ineed
everyone to have their
pens down and eyes this
way. Thanks.'

—Utilise...

Ensuretouse...

DESCRIPTIVE
LANGUAGE

Affirm desired
behaviours and
describe any unwanted
behaviours:

DO SAY: A number of
students are talking.”

DO NOT SAY: ‘Whyare
you still talking, Mason?’

BEHAVIOUR 2
RUDE}

Student answers back
orargues.

Studentinterrupts by
being latetoclass.

BEHAVIOUR 4

Student is distracted
and notworking.

|
Alwaysuse...
\

PARTIALAGREEMENT

Use phrases like when/
then, maybe/but:

‘Maybe youweren't
talking butlneed you two
on fask. Thanks.'

|
Startby...

Acknowledge the
behaviour:

‘Excuse me forarmoment,
everyone. Thanks.'

|
If necessary give...

Take your eyes off the
student, move away and
give themtime to take
up your direction.

If necessary...

TACTICALLY IGNORE

Ifnecessary...

Unless serious,
tactically ignore

such as sighing, eye
rolling, tutting, etc.

|
Make sure to...

ACKNOWLEDGE
PRIMARY ISSUE

Acknowledge the
misbehaviourand
addressit fully later:

‘Lucy, Inoticed you are
late. I'll have a chat with
you later but sitin your

seat for now. Thank you.'

|
Always be...

Communicate
calmness-keepthe
level of intrusion low:

‘How's the work going
Ethan? Canlhelp toget
you started?”

|
Give...

DIRECTED CHOICE

‘Now about that phone,
Ethan. Either putitinyour
bag OR putitonmy desk.

Thanks.'

lfnecessary...

secondary behaviours |

If necessary...

CLARIFY THE
CONSEQUENCES

Be assertive not
aggressive intone:

If you choose not to... l'll

follow this up at the end
ofthe lesson. Thanks.'

Behaviour Positive Framing Example

Non-Negotiable
Focus

“Excuse me for a moment, everyone. Lucy, thanks for
knocking, take a seat and we'll catch up later

Arrive on time Lateness

“Lets focus now. Everyone eyes this way, pens down.
Thank you.”

Be ready to learn | Talking

Minimum learning | Low level “Maybe you weren't meaning to interrupt, but | do need

Rudeness / you to let others finish. Thanks.”

behaviours
interrupting

“How's the work going, Ellie/ Can | help get you
started?”

Minimum learning | Off-task
behaviours




oy

(persistent)

teness (late already
this weel)

BILLROGERS

Behaviour
leadershipinvolves
guiding students
ratherthan
controlling them.
Staycalm, clear,
andconsistent
andrecognise that
positive behaviour
isascrucialas
addressingnegalive
behaviour. (TES
Magazine, 2017)




